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Committee Members:

PUBLIC NOTICE
AGENDA

PROFESSIONAL SERVICES EVALUATION COMMITTEE MEETING
Thursday, November 3, 20146, 10:00 a.m.
Eighth Floor, Conference Room 851
Jacksonville, FL 32202

Gregory Pease, Chairman
Patrick Greive, Member, Treasury
Julia Davis Member, OGC

Subcommitfee
Members

ITEM # TTLE & ACTION

MOTION

CONIR
EXP

OUTCOME

Charles Moreland

Kerri Stewart

P-04-16 Contract Amendment No. 3
Jacksonville Journey 2.0 ROl Study

Office of the Mayor.

That Contract # 10167 between the City of Jacksonvilie and NLP Logix
LLC, for the Jacksonville Journey 2.0 ROI Study Consultant Services, is
amended fo increase the maximum indebtedness by $75,000.00 fo a
new not-fo-exceed total maximum indebtedness of $296,500.00. All
other terms and conditions, as previously amended, shall remain the
same. Nothing contained herein shall be amended, modified, or
otherwise revised, without prior approval from the PSEC and the Mayor.

09/30/17

Robert Parr

Mary DiPerna

P-12-12 Contract Amendment No. 4
Group Heatth

Employee Services Department

That Contract No. 9618-02 between the City and Biue Cross and Blue
Shield Florida, Inc., D/B/A Florida Biue, for the provision of Group Heatth
Insurance, is amended fo: (i} exercise the fourth and finali 1-year
renewdal oplion extending the period of service from Janvary 1, 2017
through December 31, 2017, with no renewal option remaining (if)
incorporate the attached Florida Biue 2017 Renewal Letter identified as
Exhibit “F"; {iv) the Administrative Fee will remain the same and Rates
for the Specific Stop Loss Coverage will increase by $50,000.00 annually
for a CY 2017 maximum indebtedness of $4,506,213; and (v) the total
maximum indebtedness for the City Jacksonville shall not exceed
$198,017,594.68. All other terms and condilions, as previously
amended, shall remain the same. Nothing contained herein shall be
amended, modified, or otherwise revised without prior approval from
the PSEC and the Mayor.

12/31/17

Diane Moser

Tracey Boiton

P-06-14 Contract Amendment No. 3
Classification and Pay Study

Employee Services Department

That Contract No. 9344-01, originally executed March 25, 2014 between
the City of Jacksonville and Management Advisory Group, Inc., for
Classification and Pay Study, is amended fo: (i) exercise the third and
final renewal option extending the period of service from January 1,
2017 to December 31, 2017, with no renewai options remaining; (if)
incorporate the attached Scope of Services identified as “Revised
Exhibit A" which removes remaining categories 5, 6, 7, 11, 13, 14, 15
and part of 17, the remaining balance of $35,000 from these removals
will fund the ‘2017 quadrennial classification and pay study for
appointed officlal and employee positions per ordinance 129.101(c)
{6); (ii)) Incorporate the attached Contract Fee Summary idenfified as
“Revised Exhibit B"  All other terms and condifions. as previously
amended, shall remain the same. Nothing contfained herein shall be
amended, modified, or otherwise revised, without prior approval from
the PSEC and the Mayor.

12/31/16

Twane Duckworth

Pamela Conoly

P-50-16 Fee and Contract Negotiations

Public Liability Surveillunce and Special
Investigations Unit (SIU) Services

Finance and Administration Department/Risk
Management Division

That the City of Jacksonville enter into a confract with Command
Investigations for Public Liability Surveillance and Special investigations
Unit (SIU) Services that (i) incorporates the attached Scope of Services
identified as Exhibit ‘A’; (i} incorporates the altached Coniract Fee
Summary identified as Exhibit ‘B"; (i) provides a period of service from
date of execution of the contract to September 30, 2017 with four (4)
one-year renewal options available at terms mutually agreeable; and
(iv) provide a not-fo-exceed maximum indebtedness of $75,000.00
annually. All other terms and conditions are per the RFP and the city's
standard confract language. Nothing contained herein shall be
amended, modified, or otherwise revised, without prior approval from
the PSEC and the Mayor.

Twane Duckworth

Barbara Holton

P-48-16 Fee and Confract Negotiations

Workers' Compensation Surveillance and Special
Investigations Unit (SIU) Services

Finance and Administration Department/Risk

Management Division

That the City of Jacksonville enter into a contract with Contego Services
Group for Workers' Compensation Surveillance and Special
Investigations Unit (SIU) Services that (i) incorporates the aftached
Scope of Services identified as Exhibit ‘A’; (i} incorporates the aftached
Contract Fee Summary identified as Exhibit ‘B; (iii) provides a period of

11-03-16 PSEC AGENDA






service from date of execution of the contract io September 30, 2017
with four (4) one-year renewal options available at terms mutually
agreeable; and (iv) provide a notf-to-exceed maximum indebtedness
of $100,000.00 annually. Al other terms and conditions are per the RFP
and the city’s standard contract language. Nothing contained herein
shall be amended, modified, or otherwise revised, without prior
approval from the PSEC and the Mayor.

April Mitchell

P-05-17

Infroduce & Review Scope

Consulting Services for Participation and
Qualification in the FEMA Public Assistance
Program

JFRD/Emergency Management

That the commitiee will review/approve the Scope of Services/Request
for Proposal{RFP) as presented.

MEETING ADJOURNED:

CC:  Council Auditor
Subcommittce Members

11-03-16 PSEC AGENDA







ST. JAMES BUILDING TEL: (904) 630-1776
117 W. DUVAL STREET, SUITE 400 FAX: (904) 630-2391
JACKSONVILLE, FLORIDA 32202 WWw.coj.net

October 25, 2016

MEMORANDUM

TO: Mr. Gregory W. Pease, Chairman
Professional Service Evaluation Commiittee

THRU: Kerri Stewart, Chief of Staff |&]
FROM: Dr. Charles E. Moreland [C((‘
Director of Community Affai

SUBJECT: UPDATED: NLP Logix, LLC Contract - P-04-16
Jacksonville Journey 2.0 Study Consuiltant Services

This memorandum is requesting an increase of $75,000 to the maximum indebtedness of P-04-
16. This will bring the new total maximum indebtedness to $296.500. All other terms and
conditions shall remain the same.

Please feel free to contact me if I can provide any additional information.

Thank you.






DEPARTMENT OF EMPLOYEE SERVICES

“ ‘Where Flom&a Bﬁgiﬁs

MEMORANDUM

TO: Greg Pease, Chairperson
Professional Services Evaluation Committee

FROM.: Bob Parr, Chief, Compensation and Benefits
Mary DiPerna, Manager, Compensation and Benefits

SUBJECT: P12-12  Group Health

DATE: October 31, 2016

This is to recommend that the City approve amendment number four (4) to the contract with
Florida Blue for the administrative services for the group health plan.

The contract shall be for a one-year period effective January 1, 2017 through December 31,
2017; rates for the administrative fee will remain the same and rates for the specific stop loss
coverage will increase by $50,000 annually and the total indebtedness for CY 2017 shall not
exceed $4,506,213; the maximum indebtedness for the City of Jacksonville shall not exceed
$198,017,594..68.

All other terms and conditions are per the City’s standard contract language and the RFP.
Nothing contained herein shall be amended, modified, or otherwise revised without prior
approval from PSEC and the Mayor.

Attachment:

Florida Blue 2017 renewal letter

Office of Employee Benefits 117 W Duval St., Suite 150 | Jacksonville, FL 32202
! Phone: 904 630 1314 | Fax: 904 6301294 | www.coj.net





Andy Carroll Florida Blve

Strategic Account Executive, Public Sector In th it of health’
Telephone: 904-905-8068 + Facsimile: 904-301-1605 n the pursuit ot healt

October 30, 2016

Bob Parr

117 West Duval Street

Suite 150

Jacksonville, FL 32202

RE: 1-1-17 ASO INFORMATION
Dear Bob:

Florida Blue has committed to the following fees and parameters effective 1/1/16.

. Administrative Fee
o 1-1-17-12-31-17 $27.70

The Administration Fees to be charged after the termination of this contract will be billed as
follows:

. 1-1-17 - 12-31-17 0% of Run-off Claims

The $600,000 Specific StopLoss Premium based on a 36/12 contract is as follows:
¢ $9.04 on a composite basis per employee per month. This is firmed for 1-1-17.

We will also agree to continue the $200,000 wellness contribution per year to support the
City’s Wellness Initiatives.

Please review these details and let me know if you need anything else.

Thank you for your continued support of Florida Blue.

4800 Deerwood Campus Parkway + DCC 3-6 « Jacksonville, FL 32246

Shield of Florida, its subsidiary Health Options and its affifiate Florida Combined Life, are all Independent Licensees of the Blue Cross and Blue Shield Association







Employece Services Department

October 27, 2016

MEMORANDUM

TO: Gregory W. Pease, Chairman
Professional Services Evaluation Committee

THRU: Diane Moser, Chief of Talent Management D’A
Employee Services Department

FROM: Tracey Bolton, Manager of Personnel Services @
Employee Services Department

SUBJECT: P-06-14 Classification and Pay Study (Amendment No. 3)
Contract No. 9344-01

Contract No. 9344-01 between the City and Management Advisory Group International Inc. wil
expire on December 31, 2016. We wish to extend the contract for the 3™ of the three year
renewals. There is no rate increase associated with this amendment. All work has been
performed satisfactorily.

Accordingly, this is to request that Contract 9344-01, originally executed March 25, 2014,
between the City of Jacksonville and Management Advisory Group, Inc. for Classification and
Pay Study be amended to exercise the third renewal option extending the Period of Service to
December 31, 2017. The maximum indebtedness will remain at $124,000.00. The scope of
services is being amended to remove the remaining categories; the remaining balance will fund
the 2017 quadrennial classification and pay study for appointed official and employee positions
per ordinance 129.101(c}(6). All other terms and conditions of the contract shall remain the
same. The revised Exhibit A and revised Exhibit B will be incorporated into the contract. The
following items have been removed from the original exhibits: 5, 6, 7, 11, 13, 14, 15 and part of
17. The remaining $35,000.00 balance will be encumbered to complete the 2017 quadrennial
classification and pay study.

214 North Hugan Street, 107 Floor  Jacksonville, FL 32202 Phone: 904.235.8762  Fax: 904,255.8926  www.cuj.net





Yo 1]
Reviced EXHIBIT "A

Section 4
Description of Services and Deliverables

Review existing City of Jacksonville classification and pay plans for appropriateness, internal
equity and external competitiveness. The following describes the various tasks that are
expected to be completed to meet the requirements of this Request for Proposals:

1) Provide three projects that were of similar scope for comparable organizations with a
preference for governmental entities. Include contact information: name, telephone
number, address, description of services performed, and date of services performed.
Provide sample documents that were used in the projects.

2) Meet with designated staff members to validate scope of services, methodology. imeliness,
and other deliverables.

3) Work closely with the employees and management {0 explain methodalogy and soundness
of system.

4) Con):!uct a comprehen evaluation of bunchmarked jobs which includes reviewing
appronmately —%@ﬁgﬁ?on questionnaires completed for executive, managerial,
supervisor and individual contributor positions for determining which the position is
properly classified and for benchmarking of pay structure. Evaluate number of job
classifications and make recommendations for additions, Jeletions, and/or consolidation
of jobs, The evaluation should include clear definition of terms, differentiation from
simular jobs, the development of carcer ladders, and to determine relative worth within the
arganization (internatl equity) and for the establishment of pay ranges.

5) Interview approximately 200 employees for additional information and/or for clarification

of their jub duties.
&b Analyre cument jobdescription-fermatte-ersure-complisnce-with-fodaral-state mwl tocal

Lesaand ke recummendahons for i _mgmwmméﬂwwm Aanalop.a mainteranee

pengrs-fupaating ras-ddressing-the-crestion-ofsaw
ich descriptions.

7). MLWWMﬁﬂWWWWWMMWWUON
and jub.classification-spstems - recormmendativas-are-subetardint-implemenrrvalid-job
wralualiussysterm-and provide rmningtosid

9 1 Assessabe City’s corvent compenssation. policies sehich includes making wcommendations

regarding Janguage. inthe. coflective bargaining agreements {CBA) and eoployment-plans
Abat pestainto.pay-includinglanguage for-hirfing-prometions-demotions incentives. ¢le

9} Complete a compensation market analysis study for the positions contained in the study
and recommend base salary range adjustments to existing pay structures that are
competitive with the external market and equitable with comparable internal jobs.

10) Make recommendations for employee salary adjustments. Also address movement within
the range. compression, and equity issues,

11) Pravide an implementation plan that includes options for a phased in approach extending
over a bwa year budget cycle, including projected sost caleulations.

sy eview TR makeT-recommendations. foe change i necessaty o the-gerint £30E Tob
walussen-sasertiy-used-by HE TRy oroprovrdeacemparable-pont fastoreberahuaion

1) Provide documents involved in the study such as position questionnaires, recommended
pay structures, base salary range adjustments, reports and other deliverables in electronic
format compatible with the Microsoft Office Suite,

&aﬁwwwmwmwmymWor
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EXHIBIT "A’
17} Provide an action plan and a detailed timeline schedule for completion cf project.
18} Present findings and recommendations to management, employees, and the City (Houm:i(lj l ,7
May be required to make multiple presentations. s RO ol

y bereq plep Q me‘?i{éff%"; 30 Wadiq
The minimum deliverables agreed to from the list above must be completed by Apsit-+; 7014 or
sooner. This would include completion of review of employee position questionnaires,
interviews, completion of market analysis and reporty reflecting an estimate of implementation ‘

cost. R vkt <o YN

L
Finalized deliverables which includes all reports must be provided no later than Jupe 1,2614.

End of Section 4 - remainder of page intentivmally left blank.

K}





REVISED EXHIBIT “B”

Form 1 — Price Sheet

NAME OF CONSULTANT: Management Advisory Group international, Inc,

Proposal Number: P-06-14

1) Meet with designated staff members to validate scope of services, methodology, timeliness, and
other deliverables.

Price $2,000

2) Work closely with the employees and management to explain methodology and soundness of
system.

Price 55,000

3) Conduct a comprehensive evaluation of benchmarked jobs which includes reviewing
approximately 3390 position questionnaires completed for executive, managerial, supervisor
and individual contributor positions for determining which the position is properly classified and
for benchmarking of pay structure. Evaluate number of job classifications and make
recommendations for additions, deletions, and/or consolidation of jobs. The evaluation should
inciude clear definition of terms, differentiation from similar jobs, the development of career
ladders, and to determine relative worth within the organization (internal equity) and for the
establishment of pay ranges. Included is the 2017 quadrennial classification and pay study for
appointed officials and employees.

Price $75,000

4) Interview approximately 200 employees for additional information and/or for clarification of
their job duties.

Price $14,000

5) Complete a compensation market analysis study for the positions contained in the study and
recommend base salary range adjustments to existing pay structures that are competitive with
the external market and equitable with comparable internal jobs.

Price $18,000

6) Make recommendations for employee salary adjustments. Also address movement within the
range, compression, and equity issues.

Price $3,000





7) Provide an implementation plan that includes options for a phased in approach extending over a
two year budget cycle, including projected cost calculations.

Price 54,000

8) Provide documents involved in the study such as position questionnaires, recommended pay
structures, base salary range adjustments, reports and other deliverables in electronic format
compatible with the Microsoft Office Suite.

Price 52,000
9) Provide an action plan and a detailed timeline schedule for completion of project.

Price Included

10) Present findings and recommendations to management, employees, and the City Council. May
be required to make multiple presentations.

Price $1,000





MANAGEMENT
| ADVISORY
MARASLKEN A0 SHOUPITIRATIONAL. ./ GROUP INTL., INC.

Qctober 28, 2016

Diane F. Moser

Division Chief of Talent Management
Employee Services Department

City of Jacksonville

117 W. Duval Street, Suite #100
Jacksonville, FL 32202

Dear Diane:

Management Advisery Group International, Inc. {MAG) is pleased to present this request for extension regarding
the Compensation & Classification Study to the City of Jacksonville. The project has been a cooperative effort
between MAG staff, HR, Department Heads, and employees at all levels.

MAG was requested to conduct an independent study to determine if classification structure adjustments are
needed to the City’s overall classification plan. This overall study includes approximately 3,390 employees that
are in the classified Civil Service system, and those who are in the appointed employee and appointed official
job categories who are exempt from the Civil Service system.

Due to various delays beyond anyone’s control, MAG is suggesting an extension of the contract. The hourly rates
would remain the same during the extension period.

Management Advisory Group International, Inc. appreciates the opportunity to be of service to you and loak
forward to continuing with you on this important project.

Sincerely,

Dot & g

Donald C. Long, Ph.D.

President

Management Advisory Group International, Inc.
13580 Groupe Drive, Suite 200

Woodbridge, VA 22152

Phone: (703) 590-7250

Management Advisory Group International, Inc.
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Where Florida Begins.
TO: Greg Pease, Chairman
Professional Services Evaluation Committee (PSEC)
FROM: Twane Duckworth, Chief of Risk Management %
Pamela Conoly, Public Liability Claims Manage:
DATE: October 28, 2016
RE: P-50-16 Public Liability Surveillance and Special Investigations Unit (SIU)
Subcommittee Report

The Finance and Administration Department’s Division of Risk Management has negotiated
with the number one ranked consultant that submitted a proposal and was selected to provide the
Public Liability Surveillance and Special Investigations Unit Services resulting in the attached
Scope of Services, Exhibit A and Contract Fee Schedule, Exhibit B.

Accordingly, this letter is to recommend that the City of Jacksonville enter into a contract with
Command Investigations to provide Public Liability Surveillance and Special Investigations
Unit services that incorporates the attached Scope of Services identified as Exhibit A and Fee
Schedule identified as Exhibit B.

The initial contract period will be for one year from date of execution of contract to September
30, 2017 with four (4) one-year renewals at terms mutually agreeable. The maximum
indebtedness is a not-to-exceed amount of $75,000.00. All other terms and conditions of the
Contract are per the City’s standard contract language and as provided in the Request for
Proposals.

Attachments: Exhibit A - Scope of Service/Contract
Exhibit B - Fee Schedule

cc:  Alex Baker, PSEC Specialist

117 W, Doval Street, Suite 395 Jacksonville, FL 32202 Phone: 904.630.1307  Fax: 904.630.2913  www.coinel






EXHIBIT A

Scope of Services

Command Investigations will provide investigative and anti-fraud services for Public
Liability (General and Automotive) claims under the Risk Management’s Division,
Public Liability section.

Services will be commensurate with industry best-in-class surveillance techniques and
protocols for documenting the veracity of injuries allegedly related to general and
automotive claims against the City of Jacksonville. This service is a supplement to the
investigative efforts of the internal public liability adjusters housed within the Public
Liability Section of the Risk Management Division.

Service shall include at a minimum:

> Detailed, well-written final reports specifying the facts of the investigation.
Reports will contain proper names, addresses, times and will exclude opinion
or supposition. If surveillance was an aspect of the investigation then Vendor
will provide at least one DVD (or other electronic delivery) of the
surveillance. The video provided by the investigator must have a time and
date stamp of the subject’s activities.

> At least once per quarter training on mutually agreed upon SIU topics.

> Mutually agreed upon periodic onsite audits and review of open public
liability files for potential fraud indicators and surveillance needs.





Exhibit B

COMMAN

INVESTIGATIONS Eeiifiel s augu

City of Jacksonville Pricing

" _No additional charges for Rush Assignments.
Claims Buzz™ Social Media Investigation $200

Claims Buzz Monitoring™ $200/mo

iNQuest™ Investigative Canvasses:

Hospital/Clinic/Pharmacy (24) $250
Hospital/Clinic/Pharmacy (18) $200
Hospital/Clinic/Pharmacy (12) 3150
Golf Course Canvass o 8185
Gym and Health Club Canvass : $185

** Guaranteed Service Program™ (GSP™) 5 day turnaround

‘Alive and Well Checks - | $

SIU & Anti-Fraud Programming

Feasibility Analysis & Review $850
Fraud Referral Submission $650
SIU Hourly Charge $78/hour

P: 800.217.2464

Command Investigations, LLC
F: 800.852.8754

250 International Parkway

Suite 100 Info@GoCommand.com
Lake Mary, FL 327406 www.GoCommand.com
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Where Florida Begins.
TO: Greg Pease, Chairman
Professional Services Evaluation Committee (PSEC)
FROM: Twane Duckworth, Chief of Risk Management
Barbara Holton, Workers’ Compensation Claims Manager
DATE: October 31, 2016
RE: P-48-16 Workers’ Compensation Surveillance and Special Investigations Unit

(SIU) Subcommittee Report

The Finance and Administration Department’s Division of Risk Management has negotiated
with the number one ranked consultant that submitted a proposal and was selected to provide the
Workers’ Compensation Surveillance and Special Investigations Unit Services resulting in the
attached Scope of Services, Exhibit A and Contract Fee Schedule, Exhibit B.

Accordingly, this letter is to recommend that the City of Jacksonville enter into a contract with
Command Investigations to provide Workers’ Compensation Surveillance and Special
Investigations Unit services that incorporates the attached Scope of Services identified as
Exhibit A and Fee Schedule identified as Exhibit B.

The initial contract period will be for one year from date of execution of contract to September
30, 2017 with four (4) one-year renewals at terms mutually agreeable. The maximum
indebtedness is a not-to-exceed amount of $100,000.00. All other terms and conditions of the
Contract are per the City’s standard contract language and as provided in the Request for
Proposals.

Attachments: Exhibit A - Scope of Service/Contract
Exhibit B - Fee Schedule

cc: Alex Baker, PSEC Specialist

117 W. Duval Street, Suite 335 Jacksonville, FL. 32202 : Phone: 904.630.1307 | Fax: 904.630.2913  www.coj.net





EXHIBIT A

Scope of Services

Contego Services Group will provide ihvestigative and anti-fraud services for Workers’
Compensation claims under the Risk Management’s Division, Public Liability section.

Services will be commensurate with industry best-in-class surveillance techniques and
protocols for documenting the veracity of injuries allegedly related to general and
automotive claims against the City of Jacksonville. This service is a supplement to the
investigative efforts of the internal public liability adjusters housed within the Workers’
Compensation Section of the Risk Management Division.

Service shall include at a minimum:

» Detailed, well-written final reports specifying the facts of the investigation.
Reports will contain proper names, addresses, times and will exclude opinion
or supposition. If surveillance was an aspect of the investigation then Vendor
will provide at least one DVD (or other electronic delivery) of the
surveillance. The video provided by the investigator must have a time and
date stamp of the subject’s activities.

> At least once per quarter traMg on mutually agreed upon SIU topics.

» Mutually agreed upon periodic onsite audits and review of open public
liability files for potential fraud indicators and surveillance needs.





EXHIBIT B

City of Jacksonville
FEE SCHEDULE

Surveillance: 5550 / Day
3 Days for $1500
NY/CA: $650 / Day
Two Investigators: $950 / Day
Two Investigators (NY/CA): $1050 / Day
SwarmLink™: $300 *Complimentary with Surveillance
(Background/Criminal Check, Social Media/internet
Investigation, Geographical Mapping)
Activity Check: $375.00 / location
AOE/COE/Statements: $65 / hour
Background/Criminal Check: $250
Medical Canvass (32 Facilities): - $350
SwarmNet™ : $100 includes internet activity check,
{Social Media/Internet Investigation) $50 for SwarmNet cyde (recheck)
Incarceration Check: , $65 / hour
SSN/Match Verification Services: $25 / SSN Match:

additional investigation $65 / hour

LE Assist: 65 / hour
Lo %A@%mm—r Gend 1y Stk / %65/

Alive and Well Check: $65 / hour
Dependency Check: $65 / hour

Legal Searches & Investigative Support: $65 / hour

Copy Service for Legal: $65 / hour {plus .50 per copy page)
(claims defense litigation)

DVD Copy Services: $25 / copy

First 2 coples are complimentary

Subrogation Case Development: $65 / hour

(855) WE-SWARM + info@ContegoGroup.com » ContegoServicesGroup.com
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MEMORANDUM Where Flo rida Besins.
DATE: November 1, 2016
TO: Gregory Pease, Chairman

Professional Services Evaluation Committee

FROM: April Mitchell, Title
JFRD/Emergency Management

RE: P-05-17 Certification Letter Consultant Services for Disaster Consulting Services for
FEMA Public Assistance Program

Please take appropriate action to issue a Request for Proposal (RFP) for the referenced

professional services.

The following information is furnished in accordance with chapter 126.302 of the City Ordinance

Code.

1.

The general purpose of the service or study:
See attached RFP

2. The Objective of the study or services:

Provide a dedicated team of multi-disciplined professionals to manage and oversee
all aspects of the federal disaster recovery process

The estimated period of time needed for the service or study:
1 year

The estimated cost of the service or study:
$900,000

Whether the proposed study or service would or would not duplicate a prior or existing
study or service:

This is not a duplication of any previous studies or services provided the City of
Jacksonville.

List of current contracts or prior services or studies which are related to the proposed
study or service.

BID: AD-0301-17, Contract 10144-01

A statement as to why the service/study cannot be done by department or agency staff:
The expertise required to navigate this process is not found internally.

OFFICE OF ECONOMIC DEVELOPMENT
117 West Duval Street, Suite 335 | Jacksonville, FL 32202 [ Phone: 904-630-4990 / Fax: 904-630-2901 / www.coj.net
Pagel





5 The names and telephone numbers of two representatives from the using agency
designated to serve on the evaluation committee as subcommittee members
April Mitchell - 630-0209
John Shaw - 255-3114

3. A project funding account number:
FREP165-AFA017-01

4 The names and email addresses of specific consultants the using agency wishes to be
included in the solicitation process.

Ernst & Young LLP, Allen Melton - allen. melton@ey.com
Witt Group Holdings, LLC Barry W. Scanlan - bscanlon@wittassociates.com
Hagerty Consulting, Katie Freeman - Katie.freeman@hagertyconsulting.com
Arcadis, Frank C. McColm - Frank.McColm@arcadis.com

5. A signed statement to the effect the individuals responsible for developing the scope and
Certification letter and the two individuals named herein to serve as subcommittee
Members, have read and understand the Procurement Manual and Procurement
Committee Guidelines dated August, 2013

(See:  http:// inside.coi.net/op/pr/default.aspx)

JFRD Finance Chief
Signature TITLE

Emergency Preparedness Supervisor
Signature TITLE

#g
Page 2
OFFICE OF ECONOMIC DEVELOPMENT
117 W. Duval Street, Suite 335 | Jacksonville, FL 32202 | Phone: 904-255-8732 [ Fax: 904-255-8129 | www.coj.net





